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AGREEMENT 

BEWEEN 

UTILITY TREE SERVICE, INC. 

AND 
1 . I 
I 

& I  

LOCAL W O N  1245 1 1 / 
I 

OF THE ' I  

i 
INTERNATIONAL BROTHERHOOD OF 

: I  I 
I j 

ELECTRICAL WORKERS, AFL - CIO 
I 

Expires: January 3,20 10 I 

I - ! 

! .  

ENTRE ,. 

! I 
I 

UTILITY TREE SERVICE, INC. ; 1 
YEL . 

LOCAL 1245 

DEL 

SINDICATO DE LA HERMANDAD 

INTERNACIONAL DE I 

8.' 

. .. . . TRABAJADORES ELECTRICOS, &CIO 
!. 

Vencimiento: 3 de enero de 20 10 



ARTICLE V 
I 

EXPENSES ':' : . . . . . ' . . . .  ... . . . . ' . .  . .  - .......... - I 
i 

5:l If Company requires an employee to work two (2)-hours beyond regular work hours on an eight-hour . 1 
workday or prearranged,eight-hour non-workday, and each succeedrng five (5) hours thereafter, the employee 
shall be granted a meal allowance of thirteen dollars ($13.00). Time taken to consume such meals (30 minutes 
per meal) shall be considered as time worked and paid at the appropriate rate therefore. On a fourday ten-hour 
schedule, employees will be granted a meal after one (I) hour of overtime. Company may prearrange empio)lees 
with 4110 schedules for ten-hour shifts on non-workdays without making meal payments. Employees provide their 
own first meal on prearranged shifts, Company is required to provide meals or payments in lieu on emergency I 
call-out shifts. I 

I 

(a) If company requires an employee to perforin emergency work on days siarting two' (2) hours..br ' 1 
more before regular work hours and ~ u c h  employee continues to work into regular work hours, the employeeshall 
be paid a meal allowance of thirteewdoliars. ($13.00) forthe first meat and a meal allowance of thirteen. dollars 
($13.00) for every tive (5). hours thereafter. , , . 

. . . . . . .  . . . . .  . . . . . . . . .  , . 1 .._ .. :.. , . 

5:2 ' ' . ~ m ~ l o ~ e e s  who are assigned to work-crver sixty (60) miles from theirassigned headquarters shall be j 
allowed twenty-five dollars ($25.00) per day as subsistence for each day worked at the temporary headquarters. . ,  i 
Time spent traveling to such temporary jobs at its beginning and from its conclusion shall be paid for by Company. i 

Company' agrees to provid,e lodging when the Company assigns employees over 100 miles from their'regular . i 
assigned headquarters. 

. . 

Temporary work as used in this Article shall mean any assignment away from theirregular established 
headquarters lasting ninety (90) days or less. . . . 

A .:-z..... .. ............. UZ.. ... ...... 
For employees assigned tq a temporary wo* location or assembly point the followidg sequence'wlll be 

obselved: 
(1) The most senior volunteers in  appropriaie classifications. . ' 

(2) The least senior individuals in me appropriate classifications. 
(3) Individuals relocated to another temporary headquarters will not be moved again until othei 

individuals in the.base headquarters have been relocated iemporarily at least once. A temporary 
headquarters change will consist of a minimum of 15 consecutive workdaysfor an,individual prior 
to activating the rotation process. (Individuals can volunteer to remain' in. the temporary 
assignment for longer than fifteen days.) 



5:3 .in other than emergency situations, the Company shall give at least forty-eight (48) hours notice to an I 
employee who is to be sent out of town for temporary work, in order that the employee may have time to prepare 

. . ,I . 
for the trip. . . .I. ! 

I 

5:4 It shall not be a condition of employment for an employee to maintain a telephone or use their personal 
automobiles or vehicles for Company's convenience. I :  

) .5:5 Employees who are requested by the Company to use their personal automobiles for Company's 
I i 

'aconven~ence shall be reimbursed therefore at the appropriate rate as determined by the iRS for the mileage 
reimbursement, 

\ 


